Employee of the Month
November 2011

Lynette Dixon

I would like to take this opportunity to submit my co-teacher, Mrs. Lynette Dixon for Employee of the
Month. Mrs. Dixon is a dedicated employee. She comes to work before time and is willing to stay after
hours to get the job done. She is a loving and caring teacher to the students and she is always there to
give that extra hand wherever it is needed to the staff here at Contentnea. Not to mention that Contentnea
3 could not get along without her. She is a beautiful person with a beautiful spirit. I am honored to work
with her each and every day. Greene Lamp, as well as myself, is lucky to have her on our team.

Submitted by Rosetta APeachesd Howard, Lead
: Breast Cancer Awareness
NN November
-« B]I‘thdays Although National Breast Cancer Awareness month is

October, it is never to late to get a mammogram. If you or
someone you know is experiencing discharge of the breast,

Tina Parrish 4 November : :
pain, discomfort and/or | ump
Early detecti 11 lives.

Nell Mewborn 9 November arly detection can very well save lives
Possible signs of breast cancer include:

Arlena Brown 12 November
§ Swelling of all or part of a breast (even if no distinct lump is

Duane Clark 14 November felt)
1 Skin irritation or dimpling

Betty Ingram 15 November  Breast or nipple pain

‘ 9 Nipple retraction (turning inward)

Pamela Dixon 17 November 9 Redness, scaliness, or thickening of the nipple or breast skin
1 A nipple discharge other than breast milk

Zeabie Wilson 18 November

Sometimes breast cancer can spread to underarm lymph nodes
Diane Mewborn 22 November and cause a lump or swelling there, even before the original tu-
mor in the breast tissue is large enough to be felt. Swollen lymph

Marsha Wooten 26 November nodes should also be reported to your doctor.
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Special points of interest:

1 Administrative News
9 Executive Director Desk
1 November Calendar
1 November Birthdays

1 Agency Annual Training
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From the Desk of the Executive Direc

I have been with Greene Lamp since October 3, 2011. During my first three weeks, I have

been busy meeting with agency Directors, Management Team and Admin Team staff to dis-
cuss the agency and its future. The Head Start staff are preparing for its Triennial Review

from the Office of Head Start. The CSBG program staff and I spent three days in Raleigh, NC
at the Office of Economic Opportunityds
While I am new to Greene Lamp, [ am not new to community action. I have been serving low
income individuals and families in community action for 12 years both as a finance officer

and executive director. My call to community action is one of a personal nature which makes
my job very fulfilling to know that | <ca
life. Ilook forward to getting to know each of you, both Agency staff and Board members;

and to continue making a difference in the lives of those Greene Lamp serves.

Administrative News

Daylight Savings Time AFall Back

The return to Standard Time begins at 2:00 am local time in the U.S. on the first Sunday in
November, which in 2011 is November 6. Turn clocks back by one hour, ideally at bedtime on
the Saturday night before. Manually adjust any timepieces and timekeeping technological de-
vices that do not automatically adjust.

Greene Lamp Boar d o fThe Gréere Bamji Boardofirebt@sewvilli n g
meet at 12 noon on Monday, November 21, 2011. The November meet
nual meeting and the Officers of the Board of Directors for the calendar year 2012 will be
elected. The Executive Committee will meet at 11:00 a.m. The meeting will be held at the
Greene Lamp Contentnea Head Start in Kinston. Board and Policy Council Training will be
conducted by Ms. Patricia Colon. Ms. Colon is the Head Start Program Director of WAGES

and the President of the North Carolina Head Start Association.

Thanksgiving Holiday - The Greene Lamp offices will be closed on Thanksgiving Day,
Thursday the 24th. The offices will remain closed on Friday, November 25th.

Payroll - The day after the Thanksgiving Holiday, Friday, November 26th, is a payday. Your
pay will be Direct Deposited as usual on that day.

Annual Agency Training - Greene Lamp will conduct the annual agency training on Friday,
November 11th. All employees need to report to the 309 Summit Avenue Administrative of-
fice at 8:30 am.
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nGreene Lamp Supports Our T

Please support me as I support the troops. I currently have a nephew Airman Quenton Norris serving in Af-
ghanistan who will not be able to be home with us for Thanksgiving or Christmas. His company is 455Red-
horse. I want him as well as others to know that we at Greene Lamp appreciate the freedoms that they are
fighting for.

Al'l Donations should be new and must be able to
We need travel size products only to maximize the number of items we can send. We can not send aerosol cans
or glass containers.

Food items
Snacks (individually packages of crackers, cookies, trail mix, protein bars, dried fruit, nuts, beef jerky, hard candy (no chocolate that
can melt) powdered drink mixes (to mix with bottles of water) sunflower seeds, oatmeal cakes

Toiletries

Shampoo and conditioners
Deodorant/Bar soap

Lotion

Tooth paste and tooth brushes
Dental floss

Disposable razors

Moist towelettes

Sunscreen (SPF 50)

Insect repellent wipes with DEET

Medicine/First Aid
Band Aids
Antacids (small packages)

Tylenol/Advil/Aleve (small bottles/packages)

Clothing

Socks above the ankle/crew (black or white only)
Toboggans

Entertainment

Deck of cards

Puzzle books

Post cards size stationary/pens/pencils (no full size notebooks or paper)

For more information please contact Joyce Ellison, Family Development Case Manager
252-747-8146 (Snow Hill Office)
252-286-1700 (cell phone)

Donations will be collected from October 24, 2011 through November 11, 2011 to make sure items get to his
company by Christmas.
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Employment Security Commission Comes to Greene Lamp
Community Services Block Grant Self-Sufficiency Program held participant meetings on September 22"
at the Greene County Administrative Office and on September 28™ at the Grainger-Hill Administrative
Office. Mr. Al Jones, a representative from Employment Security Commission (ESC), facilitated a work-
shop where he discussed services and resources that can help people that are seeking employment. Listed
below are some of the services and resources available at an ESC in Greene and Lenoir County:

The Employment Security Commission of North Carolina (ESC) offers services and resourc-es that can help you seek employment. With 90 local offices throughout North
Carolina, trained professionals are available to help maximize your job search efforts. No matter your circumstances, your local ESC office is here to help.

Listed below are some of the services and resources available at an ESC office near you:

NC JobConnector: NC JobConnector is an Internet-based, real-time job matching system that offers job seek-ers access 24/7 to look for jobs, update their profiles and
request referrals to jobs where the jobseeker's experience and education match the employer's job order criteria. http://www.ncjobconnector.com/Forms/JCHome.aspx

Career Resource Center: Every ESC office provides computers with Internet access, resource materials, telephones and fax machines that can be used by job seekers for
resume preparation, online applica-tions, Internet job searches and other job search related functions. Staff are available in each Career Resource Center to provide assistance

Reemployment Services Workshops: These workshops provide useful tools and resources for an effective job search plan and are offered on a regular basis at most
locations. Contact your Local Office for dates/times.

Veterans Services: Many ESC offices have dedicated Veteran Services staff providing reemployment and sup-port services for the men and women who have served our
country. Contact your Local Office for Veterans assistance.

Community Resource Assistance Guide: A comprehensive and customized local guide to agencies providing services such as health care, utility bill assistance,
credit counseling, mortgage assistance, etc. Avai |l abl e at each Local Oof fice. /! A

Trai ning Programs: Opportunities may be available for career development through various local, state and federally-funded training programs to anyone seeking to
learn and receive guidance about a career change. Contact your local Office for more information

Work Oppo rtunity Tax Credit: Employers who hire new employees with employment barriers from various Congress ap-proved target groups. Employers that hire
these employees can receive a tax credit of $1500 Dr more. Additional information is available at each Local Office.

Limited English Proficiency Services: Designed to increase our efforts to serve our customers who speak limited English. ‘or assistance with Limited English services
contact your Local Office.

Former Offender Services: this initiative is desi gned to assist job seekers with criminal records by providing them with the resources needed to market themselves and
overcome barriers a criminal record may bring. Contact your Local Office to determine if there is a Former Offender Specialist availassigoyou.

Federal Bonding: Offers individual fidelity bonds to employers for our customers who may be denied employ-ment because of a criminal record, poor credit history, his-
tory of alcohol or drug abuse, lack 3f employment history, dishonorable discharge or other reasons. tree Bonding service is available at each Local Office,
www.bonds4jobs.com.

Older Worker Services: Many ESC offices have staff committed to serving older workers (age 55 and up) who are in need of special assistance to overcome age barriers
to employment. Local Office staff coordinates with area agencies on aging and employers to emphasize the tremendous assets that older workers can bring to a job when given
the opportunity. For Older Worker assistance, contact your Local Office.

Persons with Disabilities Services:
ESC is part of a National effort to highlight the specific employment barriers connected to Persons with Disabilities. Local Offices provide qualified interpreters for deaf and
hard of hearing individuals seeking to use our services. For additional information concerning assistance Rersons with Disabilities, contact your Local Office.

To learn more about these and other services available to you, call or visit your local ESC office. Local 3ffice addresses are available at
WWw.Nncesc.com.

This information is available at the Employment Security Commission.




